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Rate this workshop-
What score would you give out of 20?
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It May be from - to



Venue Selection and 
Management

Essential Contents Selection for 
Newly Recruited Facilitator 

Workshop Food Management

Distribution of Workshop 
Materials Previously

Proper Time Management
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Excellent (3) Good (2) Weak (1) Worst (0)

√

√

√

√

√

Total Score = 10 out of 15

Level of Scoring

Rate this workshop-
What score would you give out of 10?



What are the benefits of using rubrics for assessment?

Answer: Rubrics clearly outline the criteria and

standards for assessment, making it easier for students

to understand what is expected of them and for

teachers to evaluate their work objectively. Rubrics

provide feedback that can help students identify

areas of strength and weakness, and can help

teachers identify areas where additional instruction is

needed. It can be adapted to specific task only,

making them less flexible tool for educators.

Total Marks (4)

The range of 
marks awarded by 

examiners is -
2 to 4



What are the benefits of using rubrics for assessment?

Answer: Rubrics clearly outline the

criteria and standards for assessment,

making it easier for students to understand

what is expected of them and for teachers

to evaluate their work objectively. Rubrics

provide feedback that can help students

identify areas of strength and weakness,

and can help teachers identify areas where

additional instruction is needed. It can be

adapted to specific task only, making them

less flexible tool for educators.

If they have some criteria such as –

Clear and transparent assessment – 1

Consistency in grading – 1

Feedback for improvement – 1

Flexibility - 1

𝟓𝟎%
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➢ Rubric can be defined as a set of Rules and
Criteria that provide a Benchmark for
evaluating a task or project.

➢ It requires an Understanding of the

expectations and is intended to be

Reliable for consistent assessment.

➢ Rubrics provide Instruction and clarity
on what is expected, leading to a better
understanding of the task.

Rules

Understanding

Benchmark

Reliable

Instruction

Criteria

A rubric is a scoring tool that lays out 

specific expectation for the task, 

assignment or project.



Why do we need rubric?

For Teachers: 

Saved Grading Time

Accurate and Fair Assessment

Long Term Usage

For Students: 

Clear Learning Goals

Fair Assessment

Tool for Self Assessment

Standardized Marking

For Parents: 

They are also convinced easily about their child's performance and 
they know exactly what their child needs to do to be successful.
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Why need a rubric?

For Teachers: 

Saved Grading Time

Accurate and Fair Assessment

Long Term Usage

For Students: 

Clear Learning Goals

Fair Assessment

Tool for Self Assessment

Standardized Marking

For Parents: 

They are also convinced easily about their child's performance and 
they know exactly what their child needs to do to be successful.

No Rubric

No OBE

No Accreditation 



How do you make a rubric?

Structure of the Rubric

Evaluation Criteria

Level of Mastery

Quality Definition

Score

Excellent

(1)

Good

(0.7)

Poor

(0.3)

Irrelevant/

Wrong

(0)

Strategic 

Approach with 

exact equations

Approach chosen is 

correct & selected 

the exact equations 

with all valid 

elements. 

(1)

Approach chosen is 

correct but selected 

the equations with 

minor errors.

(0.7)

Approach chosen is 

correct but selected 

the equations with 

multiple errors.

(0.3)

Invalid 

approach & 

selected the 

wrong 

equations.

(0)

Identifying the 

values of all 

variables

All variables 

identified properly.

(1)

All variables 

identified with minor 

errors.

(0.7)

Variables identified 

with multiple errors.

(0.3)

Failed to 

identify the 

variables.

(0)

Solving steps & 

finding correct 

answer

Followed all steps for 

solving & found the 

exact answer

(1)

Followed steps & 

found the answer 

with minor errors.

(0.7)

Followed steps are 

not sufficient & found 

the partial answer.

(0.3)

Missed steps & 

found the 

wrong answer.

(0)

Using proper 

units & making 

the decision 

from answer

Used proper units 

and made the 

adequate decision

(1)

Used proper units but 

made the inadequate 

decision

(0.7)

Used partially correct 

units and made the 

inadequate decision

(0.3)

Used incorrect 

units and made 

the inaccurate 

decision

(0)

Total Score = 

Example:
Physics Problem solving
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Level of Mastery

Quality Definition



How do you make a rubric?

Structure of the Rubric

Level of Mastery

Three Levels
Weak | Satisfactory | Strong
Beginning | Intermediate | High
Weak | Average | Excellent
Developing | Competent | Exemplary
Low Mastery | Average Mastery | High Mastery

Four Levels
Unacceptable | Marginal | Proficient | Distinguished
Beginning | Developing | Accomplished | Exemplary
Needs Improvement | Satisfactory | Good | Accomplished
Emerging | Progressing | Partial Mastery | Mastery
Not Yet Competent | Partly Competent | Competent | Sophisticated
Inadequate | Needs Improvement | Meets Expectations | Exceeds Expectations
Poor | Fair | Good | Excellent



How do you make a rubric?

Structure of the Rubric

Level of Mastery

Five Levels
Poor | Minimal | Sufficient | Above Average | Excellent
Novice | Intermediate | Proficient | Distinguished | Master
Unacceptable | Poor | Satisfactory | Good | Excellent

Six Levels
Unacceptable | Emerging | Minimally Acceptable | Acceptable | Accomplished | Exemplary



Types of Rubrics

Analytical Rubrics Holistic Rubrics

❑ Analytical Rubrics provides 
specific feedback along 
several criteria.

❑ Each criteria is scored 
independently using rating 
scale/performance level. 

❑ Applicable in all types of 
assessment but mostly in 
formative assessment .

❑ Holistic Rubrics provides a 
single score based on an 
overall impression of a 
student’s performance of a 
task.

❑ Mostly applicable in 
summative assessment.
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Analytical Rubrics
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specific feedback along 
several criteria.

❑ Each criteria is scored 
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Types of Rubrics

Holistic Rubrics

❑ Holistic Rubrics provides a 
single score based on an 
overall impression of a 
student’s performance of a 
task.

❑ Mostly applicable in 
summative assessment.



Types of Rubrics

Analytical Rubrics Holistic Rubrics

Advantages 

▪ More detail feedback

▪ Scoring more consistent across 

students and graders

▪ Quick scoring

▪ Provides overview of student 

achievement.

Disadvantages 

▪ Time consuming in score ▪ Don't provide a detail 

information, may be difficult to 

provide one overall score.  



Types of Rubrics

Developmental Rubrics

▪ Has some specific criteria.

▪ Only two performance levels possible

▪ Limited scope, Lack of nuance, and Rigidity

Checklist Rubrics

Sample:

▪ A subset of analytical rubrics.

▪ Mostly used in regular progress evaluation.



Good Practices of Rubric

Set some 
criteria along 
with learning 

outcomes 

Develop the 
rubric simple 

and clear 

Share the 
rubrics to 
students

Practice the 
rubrics 

consistently and 
transparently 

Review and 
revise the rubric 

regularly 

Good 
Practices



Rubric for Rubric



A “Good Rubric” should be able to 

be used by various teachers and 

have them all arrive at similar 

scores



Misconception – “One rubric for a full course”

- No, its wrong!

Number of rubrics depends on how many Teaching – Learning items 

and assessment strategies, such as –

▪ Critical Thinking

▪ Story writing

▪ Problem solving

▪ Presentation

▪ Project work

▪ field work etc. 
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(Specify, Clarify, Define, Classify, State, etc)

Understanding
(Relate, Explain, Illustrate, Summarize, etc)
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:
Knowledge
(Specify, Clarify, Define, Classify, State, etc)

Understanding
(Relate, Explain, Illustrate, Summarize, etc)

Application
(Estimate, Calculate, Find, Determine, etc)

Analysis
(Analyze, Compare, Create, Justify, etc)
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:
Knowledge
(Specify, Clarify, Define, Classify, State, etc)

Criteria 1 Marks 0.5 Mark 0 Marks

Accuracy of 

Definition/Statement/

Classification, etc

Provides a correct and 

precise 

Definition/Statement/Cla

ssification, etc

Provides a 

Definition/Statement/Cl

assification, etc with 

lack some detail

Incorrect 

Definition/Statement

/Classification, etc

Clarity and Structure

Clearly articulated, well-

structured, and easy to 

understand

Poorly structured or 

contain minor 

ambiguities

Definition is unclear, 

disorganized
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:
Understanding
(Relate, Explain, Illustrate, Summarize, etc)

Criteria 1 Marks 0.5 Mark 0 Marks

Depth of 

Explanation/Ill

ustration

Provides a thorough 

explanation or illustration 

that clearly conveys the 

concept, supported by 

relevant examples or 

diagrams.

Provides a basic 

explanation or 

illustration that 

captures some key 

points but lacks detail 

or supporting 

examples.

Provides little to no 

explanation or 

illustration; lacks 

relevance or clarity.

Relevance and 

Connection

Effectively relates the 

concept to other ideas or 

principles, demonstrating 

a deep understanding of 

its context and 

implications.

Attempts to relate the 

concept to other ideas, 

but connections may be 

weak or unclear.

Fails to relate the 

concept to other 

ideas, showing little 

to no understanding 

of its broader 

implications.
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:
Application
(Estimate, Calculate, Find, Determine, etc)

Criteria 1.5 Marks 1 Mark 0 Marks

Formula and 
variable 

identification 
Correctly Identified

Identified with 

minor error

Incorrectly 

Identified

Calculation and 
result accuracy 

Accurately 

Calculated 

Calculated with 

minor error

Major errors in 

calculations 
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:
Analysis
(Analyze, Compare, Create, Justify, etc)

Criteria
Excellent

(1)

Good

(0.7)

Poor

(0.3)

Irrelevant/

Wrong

(0)

Strategic Approach 

with exact equations

Approach chosen is 

correct & selected the 

exact equations with all 

valid elements. 

(1)

Approach chosen is 

correct but selected the 

equations with minor 

errors.

(0.7)

Approach chosen is 

correct but selected the 

equations with multiple 

errors.

(0.3)

Invalid approach & 

selected the 

wrong equations.

(0)

Identifying the values 

of all variables

All variables identified 

properly.

(1)

All variables identified 

with minor errors.

(0.7)

Variables identified with 

multiple errors.

(0.3)

Failed to identify 

the variables.

(0)

Solving steps & 

finding correct 

answer

Followed all steps for 

solving & found the 

exact answer

(1)

Followed steps & found 

the answer with minor 

errors.

(0.7)

Followed steps are not 

sufficient & found the 

partial answer.

(0.3)

Missed steps & 

found the wrong 

answer.

(0)

Using proper units & 

making the decision 

from answer

Used proper units and 

made the adequate 

decision

(1)

Used partially correct  

units but made the 

adequate decision

(0.7)

Used partially correct 

units and made the 

inadequate decision

(0.3)

Used incorrect 

units and made 

the inaccurate 

decision

(0)



G
u

id
e

lin
e

 –
2

:
Knowledge
(Specify, Clarify, Define, Classify, State, etc)

Understanding
(Relate, Explain, Illustrate, Summarize, etc)

Application
(Estimate, Calculate, Find, Determine, etc)

Analysis
(Analyze, Compare, Create, Justify, etc)

Criteria 1 Marks 0.5 Mark 0 Marks

Accuracy of 

Definition/Statement/Cl

assification, etc

Provides a correct and 

precise 

Definition/Statement/Classi

fication, etc

Provides a 

Definition/Statement/Clas

sification, etc with lack 

some detail

Incorrect 

Definition/Statement/C

lassification, etc

Clarity and Structure

Clearly articulated, well-

structured, and easy to 

understand

Poorly structured or 

contain minor ambiguities

Definition is unclear, 

disorganized

Criteria 1 Marks 0.5 Mark 0 Marks

Depth of 

Explanation/Illustrati

on

Provides a thorough 

explanation or illustration 

that clearly conveys the 

concept, supported by 

relevant examples or 

diagrams.

Provides a basic 

explanation or illustration 

that captures some key 

points but lacks detail or 

supporting examples.

Provides little to no 

explanation or 

illustration; lacks 

relevance or clarity.

Relevance and 

Connection

Effectively relates the 

concept to other ideas or 

principles, demonstrating a 

deep understanding of its 

context and implications.

Attempts to relate the 

concept to other ideas, but 

connections may be weak 

or unclear.

Fails to relate the 

concept to other ideas, 

showing little to no 

understanding of its 

broader implications.

Criteria 1.5 Marks 1 Mark 0 Marks

Formula and variable 
identification 

Correctly Identified
Identified with minor 

error

Incorrectly 

Identified

Calculation and result 
accuracy 

Accurately Calculated 
Calculated with minor 

error

Major errors in 

calculations 

Criteria
Excellent

(1)

Good

(0.7)

Poor

(0.3)

Irrelevant/

Wrong

(0)

Strategic Approach with exact 

equations

Approach chosen is correct & selected 

the exact equations with all valid 

elements. 

(1)

Approach chosen is correct but selected 

the equations with minor errors.

(0.7)

Approach chosen is correct but selected 

the equations with multiple errors.

(0.3)

Invalid approach & selected 

the wrong equations.

(0)

Identifying the values of all variables
All variables identified properly.

(1)

All variables identified with minor errors.

(0.7)

Variables identified with multiple errors.

(0.3)

Failed to identify the variables.

(0)

Solving steps & finding correct answer

Followed all steps for solving & found 

the exact answer

(1)

Followed steps & found the answer with 

minor errors.

(0.7)

Followed steps are not sufficient & found 

the partial answer.

(0.3)

Missed steps & found the 

wrong answer.

(0)

Using proper units & making the 

decision from answer

Used proper units and made the 

adequate decision

(1)

Used partially correct  units but made 

the adequate decision

(0.7)

Used partially correct units and made the 

inadequate decision

(0.3)

Used incorrect units and made 

the inaccurate decision

(0)



List of the Assessment Strategy:

Critical Thinking
Problem Solving
Assignment
Presentation
Project work
Dissertation 
Demonstration
Communication Skills
Viva voce
etc









You can take help from -

ChatGPT

Gemini

Copilot
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Thank you…


